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1.

INTRUDUCTION 3|5

The following code of conduct shall be applicable for the Board of Directors, the Senior
Officers as well as the employees of the Company. The Senior Officers shall make sure the
compliance of the employees with the code of conduct. The Board of Directors shall

appoint an compliance officer.

UTITATUERTESS2, SREEARNARDRT. SREBARNBERRITETT/AEL,
EESMNIEESMER,

SCOPE EE

This Code of Conduct shall apply to all employees (hereinafter also called “we” ) of Guilin

Fuda Alfing Large Crankshaft Co Ltd and its subsidiaries (hereinafter collectively also called
"ALFU" ). Each employee shall personally be responsible for reading, understanding and

implementing this Code of Conduct.

KT HENERTEMBARRS KEMIHERATIREFAT (LUTFER "ALFU" ) RIEFERT

(ATERR "Befl)” )  BUNRTNFEEREME, EFEMSSEARTEN,

As a supplement to this Code of Conduct, ALFU has issued further regulations for its
employees (such as work regulations, job instructions, process instructions) which also shall
be binding. In the event of conflicts between legal and company standards and in the event
of conflicts between different internal standards the more stringent regulation shall apply.
TERNIAT NN TS, ALFUBEXE R Tilifh 7 #H—ERIMESIE (GBI TIEFRA. TIHEm.
BRREE), XUMBOSEGLARA, EERNATHREREDPRAIER FUURARREMRERE
PSRAMER T, MIEFEFHSIHE.

In the event of doubts or questions concerning this Code of Conduct or in the event of
violations of this Code of Conduct, the Compliance Officer shall be contacted.

MBS T ATV HENERE ASE BRATATFUAEN, NEKREMER.

Any violation of this Code of Conduct or the relating regulations may lead to disciplinary

and legal consequences.
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FHEER AT HENESAEXRER T HER T RESECEMAEER.

3. GENERAL CODE OF CONDUCT —#&17/a:#m
3.1 We take it for granted to comply with all applicable laws of the countries in which ALFU

operates. Every employee is obligated to inform himself/herself of the applicable laws
necessary for his/her activities and to comply with these laws at any time. For reference,
information on the applicable laws can be gained from the work regulations, the applicable
job description and all job instructions and process instructions. Furthermore, principals
and the Compliance Officer can be contacted any time for questions and explanations.
FANEREST ALFU FTEEZERRIFEIEE. 81 RITEENSHENIRES SRR aEmruEE,
FETXEERE., (FAZE, EXERZENEEILUNIIERAG, ERNTIHERUNREIE
UM PR BARERIS.  IHh, LRGSR AIEAERZHE™M, SKER.

3.2 We expect all our employees to act with responsibility and integrity in accordance with the

principles of conduct laid down in this Code of Conduct. Every employee is responsible for
ALFU’ s reputation and shall ensure that no harm is done to ALFU by his/her behaviour.
We shall act at any time to the best of our knowledge and belief, we shall be personally
responsible for our behaviour and shall bear ALFU’ s reputation in mind in everything we
do.

HAVHREERTE R TIRRAM T AENPRERITARN, LIRSRERSETS. S0 RTHRY ALFU
RAEERR, FRHRETARY ALFUERIEEEE. FIISEEURHERRE NN SEITS,
HAWSIBEANHTARBINAZE, AERIMTSHERERE ALFUIRE,

3.3 All principals shall support this Code of Conduct by their conduct and act as role models.

Principals shall avert improper behavior within their managerial functions and shall avoid
any violations of this Code of Conduct by appropriate action within their scope of
responsibility.

FTESEB AR LAMBIRMTASHIX—1T/9EN, FHENER. RERANEREHEEREECERRY
AHITH, FANAEHRSEE SR EHIERAENFT/,
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3.4 We respect all internationally accepted human rights and support their observance. We

especially do not approve any kind of enforced labour as well as any kind of child labour
and comply with all applicable legal provisions, such as for example minimum age of
employees.

HNEEREETHEERNIANIAN.  HNTEASE AR RES ST RET,
FHETATENERIERENE, FIINRTHRIRKRER,

3.5 ALFU practises an open and communicative work climate which requires a fair, tolerant and

confident cooperation of all employees. All ALFU employees acknowledge to respect
personality and dignity of any human being and shall treat all individuals in the way they
wish to be treated themselves.

ALFU IT{EARRIRY. 98H, FEERRTATF. BE. BIERE(F. FTERY ALFU BRES
EAAEEFA— N ARAEIIET™, FEMZUAMEEZRGSHNATXISRERA.

3.6 ALFU boycotts any kind of discrimination. We shall especially be fair with co-workers and

business partners and treat them with respect. Any discrimination due to race, ethnic origin,
sex, religion or ideology, due to disability, age, sexual identity, nationality or other features
protected by law is strictly prohibited.

ALFU HESMEAIFZZURILAR. Rl MBI A FathxdrFESrml ke, AEEM]. FEERRMR,
Rk, 45, SEEERTS, KK, SR, 145, B AEERPIESEMZ IR,

3.7 All applicable national employment laws and collectively regulated agreements shall be

adhered to.
NHETFTEMERNERMIENFISEASIRA Y.

4. CONDUCT IN BUSINESS V2155
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4.1 ALFU is committed to fair conduct with business partners and obeys the applicable
anti-trust, competition, economy and trade laws and regulations. These regulations shall
govern ALFU" s conduct towards competitors, contractors and third parties.

ALFU 0TS IAHRIATATH, BFRITHHT. &%, SF1RZHENEEEN, XEEE
BT ALFU REWF. SFSHIE=751%T9.

4.2 In the event of violation of these laws, both ALFU and the offending employee may face
severe consequences. In case of doubt in how far these standards concern the employee’ s
own field of activity, the Compliance Officer shall be consulted.

NRE/RIXLEERE, ALFU MIERIR TRsEcHEIETERNER. NMRWXERESIRRTESE
SNRRIERE AR, NEAENER.

4.3 Every employee is committed to adhere to these laws and regulations. This shall include

not to gain any contracts by degrading competitors or their products and not to use any
unfair methods in order to do harm to competitors. Any kind of understandings,
agreements or collusions with competitors concerning prices, reductions, price changes,
sales conditions and profit margins shall be prohibited. The attempt to unreasonably
disadvantage any competitors in the competition or to gain illegal access to their
confidential information is considered as an offence.
BPMRIHINTETRELFZIM. XEEFEIREREFNFERETRMREEEIER, BF
BERHIAAFNGERRERENTF. BIESRENFHMNE, Wi, MW1ER6, HERME
FE=ERARHTREE, MEHEE. EREPASEMERSNFOTARIMEEETIEEIRE
HNZERRT AN IBTETA.

4.4 In international business, ALFU shall comply with all applicable customs, import and export
control laws and regulations.

FERRISSH, ALFU ROEST A NIEFRRYERSH O EHEEEMN.

5. CONDUCT TOWARDS BUSINESS PARTNERS AND GOVERNMENT AUTHORITIES
RIALSSAEFNBFTHIRRIT
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5.1 Benefits, gifts or other personal advantages (such as an invitation for a business lunch) may

be granted or accepted only if they are in line with usual business practices, this applies to
both during working and during leisure time. Any benefits, gifts or personal advantages
that may affect decision making shall not be allowed.

REEfFEEENBURMIER T, FTREFEIEZEFE, LREEMNANTE (FIUESFE
Bi5) [ XEIERT T/FEERYARERRE. SFEEEZEARBERMMRRAYIFLL, *Lamai AT
I,

5.2 ALFU is, based on applicable law, willing to cooperate with confidence with government

officials and agencies. Therefore we shall comply with all lawful regulations of government
agencies watching at the same time ALFU’" s lawful rights.

RIEERRERE, ALFU BEABELSBNERMWNMEENE. FILFRIINIZEXTE ALFU R9EE
NaER, EFBRTRAREEIENE.

5.3 Invitations to government officials or business partners shall be made exclusively on a

business basis. The laws of the applicable country shall be adhered to. Complimentary gifts
of minor value which are in line with generally accepted business practices and the refusal
of which would be considered as unfriendly may be granted and accepted.

BT E REOV S KA HRIBIEN o2 ERIVATERL BT, ANETNERNERER. |
E—RREAARGIA AN ERRAIE R R R EZ SRR T A L LA TR,

5.4 1t is prohibited to ALFU employees to claim any benefits, gifts or personal advantages.

Accepting any financial benefits or other non-cash benefits (such as vouchers) for personal
advantage is not allowed. Participating in business lunches or events organized by business
partners shall be allowed only if participation is voluntary, if they have a permissible
purpose and take place within usual business cooperation.

ZIF ALFU RTREUHEEFLE, fL@s ARG, MEEHHUEFFmaE MBIz (fiun
R&5F) LB ARz, REEERSINER T, Z RS il SAEHBAEmS T EaE,
ZTEGEHNBRIRREHETR, FAREFENWSEEIHT,
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5.6

6.
6.1

6.2

Private business or any other relationships between employees and ALFU business partners
that might unreasonably affect the activities and decision-making of ALFU’ s employees
shall not be allowed.

RT5 ALFU WSSk 2ZEIRTsEA SRR R TR EENFIRRATFAA NS KRB HE MR RIIRAH
TR,

In case of doubts in individual cases which behaviour is correct, the Compliance Officer and

/ or the Board of Directors shall be consulted.

RN BIBRFERERS, INNEITHAES, NNESHEMERF/BEFS.

CORRUPTION g

ALFU strictly refuses economic crime and any corrupt behaviour, especially manipulation
and corruption of competition by bribery. Employees shall not be allowed to make use of
ALFU’ s business connections to the company’ s detriment.
ALFUFBRZFHRTRAHARRYTA, SRl RERS PR ERHI TR, RITASFIRALFU
AV REFIRE A TIRIFIE.

Benefits of all kinds to business partners or representatives of government aiming at
gaining contracts or inadmissible advantages for ALFU or third parties, shall not be
permitted. It is especially prohibited to offer, grant, claim or accept any kind of bribe
payments, illegal payments and hidden commissions. It is furthermore prohibited to
indirectly grant such benefits (e.g. donations, sponsoring).

RAVFAT ALFU BB =753KEEREARITRIAYRIE, mIlS KB RREME AR
m. $RIFIRM, BF, REEEZEHTRINER, IEEEOTAEROES. Lo, FibE
BIRTUCSTL (FIanEng, #58h) .
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7.

INDUSTRIAL SAFETY Til%#2

7.1 ALFU places great value upon safety and health of its employees. We undertake to apply all

7.2

8.

applicable regulations concerning safety and health protection. ALFU supports health and
safety of ALFU employees by continuous improvement of working conditions and by
numerous prevention measures. Every employee increases his/her own safety and health by
complying with the applicable regulations for safety and health protection.

ALFUBMIR TRIZEMER. BAVREETEERZEMERERIFINE. ALFU BT ARET
TERHFIRETL AR R TRRRNZE. SERTHNETEXRLERERRIFATNE, R
FECHZERER.

ALFU maintains a management system in accordance with Standard BS OHSAS 18001
(Occupational Health and Safety Management System) and is certified accordingly. Each
employee shall support ALFU within his/her range of duties to maintain this status.
ALFUIZHRBS OHSAS 18001t (BRULMEERFIZEEIERS) HFEEERS, FEEMENAPAIL
BUR T NAEHRESEENSFALFULSERIX —IRE.

ENVIRONMENTAL SAFETY / ENERGY EFFICIENCY RIRZRL/8ERBEE

8.1 ALFU takes seriously its responsibility for nature and environment. In a continuous process,

we foster the environmental awareness of our employees and reduce ecological risks.
Natural resources are used appropriately and economically and waste is avoided as far as
possible. ALFU participates in the development and deployment of environmentally friendly
technologies. We maintain an environmental management system in accordance with
Standard [[[ISO 14001]]] and an energy management system according to [[[ISO 50001]]]
and we are certified accordingly.

ALFUINEXHSFEX BATIMERSRE. B— MRS, HINEFRT7TRITAMRERR, BET
EEXG. FANESMEFERERRR, REERIRE. ALFUSSTIMREARNFARSERE,

FAMRARISO 14001HRELEFE—MMNEEIERSE, KIRISO S50001FnEMFE— M EREERRE,
FER T HEMADAILE,
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8.2 All employees shall be responsible for complying with the relevant environmental laws and
internal regulations, especially the process and job instructions. They shall support ALFU
within the range of their duties assigned to them to maintain the above mentioned
certifications and to achieve the environmental and energy management targets set. g
RTEBNIEFRXAEMEZAIAENE , £ RERFFTIFRIE, FEEErIRSeEINSIFALFU
HEP EIANE, SEERMEREREE BT,

9. PROTECTION OF INFORMATION AND HANDLING OF COMPANY PROPERTY
RIPERFHILERATY~

9.1 Protection of our business and trade secrets, of the business and trade secrets of our

business partners and the protection of personal data is a major concern of ALFU. We
collect, process and use personal data only to the extent that is consistent with law and
ensure that usage of such data is comprehensible for all parties involved. Confidential
information of our business partners shall be used only to fulfill our jobs assigned. Every
employee shall be obliged to comply with the internal regulations covering non-disclosure
and data protection.
SIBA IR SFR AL ABEERIRIF, Bl LSO FRIR A RIRIFFI D AZTERYRIF2ALFUEEX
EROEE.  FAUREMSEENERSCERE, MIEMERNASYE, FHHRRTEHEXTSEREE
RIXLEURRIGERER.  BAMSIERW R ERRERARTRIKIEENIE. 81 RIEHE
N BETF R TR ENEIRRIPRIRERE.

9.2 ALFU property shall be treated carefully and appropriately and may be used for business
purposes only, except if private use has been authorized in individual cases. Every
employee shall protect company property from loss, theft or damage.
ALFURIA = NMAGABRIE S AR, ReeATrlBRY, BRIFETBIBR TRAACREHRENR. &
MRTEMNRIPABMFAZIRE, TRSTTEERIA,
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9.3 ALFU’ s intellectual properties are an important asset and are the basis of our success.
Their illegal use may cause considerable damage. We therefore protect such information
to the best of our knowledge and belief.

ALFURIRTRFY, BFINEES, EFIMIHAEM. MEIEEERAEERENIRE.
Itt, FAMSREAINETAISEHERFIXEER.

10. RESPONSIBILITES / CONTACT PERSONS / ADDITONAL INFORMATION
HRSR/BRREAHFRER

10.1 ALFU Board of Directors and the Compliance Officer shall be responsible for updating and

supervising this Code of Conduct.
ALFUESESTIEME RAFEFE S T/EL.

10.2 Responsibilities in Internal and External Relationships: For all questions concerning the
Code of Conduct the authorized ALFU Compliance Officer shall be responsible.
REBFIFMNEBR FSRAE: SFEERTATOENRIERE, #HRINAIALFUSHIERMAS,

10.3 The Compliance Officer shall be appointed by the Board of Directors.
BNERBEERE®.

10.4 Any offences against this Code of Conduct are to be reported to the Compliance Officer.
The Compliance Officer shall decide with the Board of Directors how to proceed further.
HABERIIEATHENFITAIRAEMERRS. GMERNISEEZSRENTH—LHEH,

10.5 Applicable Documents: The Board of Directors reserves the right to rule all further details

in related documents.

BRI ERSRBERXRXE PR H—S AT RINF.




